AY SO Referee Mentor Worksheset
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1. DRESSAND APPEARANCE | | [ || 4 ATTITUDE

a Correct Uniform a. Shows respect for fellow officials
2. PRE-GAME I:I I:I b. Shows respect for players, coaches,
Organization and others
¢. Shows confidence
a Arrive at proper time
b. Inspect game ball(9) 5. CONSISTENCY el
¢. Checked players and equipment a. Maintains composure and concentration

d. Checked team rosters

e. Started on time (both halves)

f. Watches, pencils, yellow and red
cards, notebook, coin, whistle

b. Unaffected by appeals
c. Approachable
d. Has courage to apply the Laws

g. Assistant referee flags
6. POSITIONING, SIGNALS ][]
Field Inspection Set Plays
. ) . Kick-off positioning

Marking and d f all a
f)‘ P;r al'tngn?;k imensions of &t areas b. Goal-kick positioning

.G a Y o c. Corner-kick positioning
g' NZt POSIS d. Throw-in positioning

- NEls e. Penalty-kick positioning

e. Corner flags

f. Field conditions and dangerous objects

Instructions to Assistant Referees

a. Designate 1st and 2nd assistant referees

b. Indicate diagonal to be used
c. Positions at dl restarts
d. Procedures for:
Offside
Goal scored
Penalty Kicks
Fouls not seen by referee

3. FITNESS

a. Keeps up with play

b. Capable of sprinting

c¢. Adequate back-peddling

—

f. Free-kick positioning
Dynamic Play

a. Closeto play

b. Doesn’'t miss fouls due to poor positioning
Diagonal System of Control

a. Moves off of the Diagona when necessary

b. Keeps assistant refereesin view
Coordination and Cooperation

a. Acknowledge signals from assistant referees

b. Eye contact between officials

c. Officials enter and exit the field of play asateam

The main concept that the mentor believes you should work on

We are always interested in your mentoring experience. Although not required, you may offer feedback on your
experience by contacting the Referee Administrator (925-228-6561) or (Refadmin@phmsa.org)
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